DEPARTMENT OF CONSUMER AFFAIRS

FINAL PROPOSED CODE
CONFLICT OF INTEREST REGULATIONS

Amend section 3830 of Division 38 of Title 16 of the California Code of
Regulations to read as follows:

3830. General Provisions.

The Political Reform Act Government Code sections 81000, et seq., require state
and local government agencies to adopt and promulgate Conflict of Interest Codes. The
Fair Political Practices Commission has adopted a regulation, 2 California Code of
Regulations section 18730, which contains the terms of a standard Conflict of Interest
Code, which can be incorporated by reference, and which may be amended by the Fair
Political Practices Commission to conform to amendments in the Political Reform Act
after public notice and hearings. Therefore, the terms of 2 California Code of
Regulations section 18730 and any amendments to it duly adopted by the Fair Political
Practices Commission, along with the attached Appendix in which officials and
employees are designated and disclosure categories are set forth, are hereby
incorporated by reference and constitute the Conflict of Interest Code of the Department
of Consumer Affairs.

Designated employees shall file statements of economic interests with the agency
who will make the statements available for public inspection and reproduction. (Govt.
Code Section 81008.) Upon receipt of the statements of the Director and members of
committees and subcommittees, and members of any licensing or regulatory boards,
bureaus, and commissions, the agency shall make and retain a copy and forward the
original of each statement to the Fair Political Practices Commission.

Note: Authority cited: Sections 87300, 87306 and 87307, Government Code. Reference:
Sections 87300-87302 and 87306, Government Code.



DEPARTMENT OF CONSUMER AFFAIRS

PROPOSED AMENDMENTS TO THE
CONFLICT OF INTEREST REGULATIONS

Appendix

Designated Employees Disclosure Categories

Administration Executive Offices

[T =03 (] TR 1
Senior Chief DEePULY DilrECIOK .. iuuuuiiiietiiii it is it s isieeteeiesiettiestesssseressssteseesnsseseennnaaaees 1
Chief DepPULY DIFBCION ... ittt e e e e e e nees 1
SeNIOr AAVISOI 10 The DIFBCION.....uu it e e e e st e s s e e aees 1
Deputy Director, Board/Bureau SUPPOIT..........ccuviiiiiiiee e e e e e 1
Deputy Director, Enforcement and CoOmMPlianCe. ... ....ceiiiieuiiiiiiiiiiiiiiiiiissiiiiisissieiieseaeens 1
Deputy Director, COMMUNICATIONS .........cuviiieiiiiiiiee ittt e e 1
Deputy Director, EXternal ATFaIrS ..........oooiiioiiiiiiiicee e 1
Chief, Licensing for JOB Creation ... ..... . iiieeiiiieiiiiiieieieiiiseieeresiiseeieesieeseessnieseesnaeeeens 1
Information Officer |1, Public Affairs OffiCe .......cceeiiiiiiiiiiiiiiiisiiiiiesisiiiisissieinaiaeens 2,5
Staff SErvIiCES MaANAQEL | ..iuuuniiiieiiiiie e i e et it eesetetesseetasessestessesnnessessnneeseennnanss 6
AdMINISTrative ASSISTANT L1 ......iie e e e 5
Consumerand-Community Relattens Empowerment Program and
Consumer Services Division
(=T o 10 1 Y2 D =Tod (o1 TP 1
Chief, Consumer INformation CENTEN...........uvuiiiiiiiiiieecee e 2,5
Manager, Consumer Information Center / Correspondence Unit.......ccccceeevenees 2,5

Information Officer | |- PubBHeAHaHS O oo 2,5
Chief Program Manager, Complaint Resolution Program...........cccoeecvvvivivieeeeeenne 2,5
Staff ServicesManager | .......oooeeeeeeeeiieeiieeeeeeeeeeeeeee e 25
Managers Program Representative 111, Field Offices of the Complaint
RESOIULION PrOQIraM .....ccciiiiie ittt r e e e e e e e 2,5



Designated Employees Disclosure Categories

Chief Manager, OULreaCh Program ... e e e saneneeeee e 2,5
Manager, Strategic Planning and Development .......ccoeeiiiieeiiiiiiiiiiiiiiiesieiiiieeeeseennn, 25
Manager, Office of Publications, Design and Editing.............cccccceveeeeeiiiiiciiiieeen. 2,5

Office of Administrative and Suppert Information Services

(DT o101 YA [ £ =Tod (o] PP TP 1
Fiscal Officer, Fiscal Operations OffiCe .........ccvveiiieiiiiiiiii e 5
Accounting Administrator I, Cashiering/Payroll ..............ccccceeeeeiiiiiciieeee e 5
Manager, Accounts Receivable/REVENUE ...........cooveeiiiiiiiiiiiiiiiieee e 5
Accounting Administrator I, General Ledger ... 5
MaNAGET, CAlSTAIS. ... .ueiiiiie e e e e e e e e e e e e e e s s eeeeaeeeaans 5
Accounting Administrator I, Accounts Payable ...........cccccccceiiiiiiiiiiiie e 5

Staff Services Manager 11, Budget OffiCe ..........cooiiiiiiiiiiiiiiii e 5

Staff Services Manager I11, Business Services OffiCe..........uuuuuiuiiiiiiiiiiiiiiiiiiiiiiiiiiin, 5

Staff Services Manager I, Business Services OffiCe .......ccccccveeeiiiiiiiiiiiiiee e, 5

Associate Governmental Program Analyst ............cccovviieiieeee e 5
Associate Business Management Analyst ... 5
BUSINESS SErvICeS ASSISTANT ... 5
Office TECNNICIAN ... 5

Staff Services Manager I, Facilities and Planning Unit...........ccccccceeeeiiniiiivinennnn. 5
Associate Business Management Analyst ... 5
Associate Governmental Program Analyst ............cccceeeveiiiiiiiiiiiiiiiiiiieeeee 5

Staff Services Manager I, Contracts UNit..............ooooiiiiiiiiiii e 5
Associate Governmental Program Analyst...........cccoovvveieeeeiiiccciiiieeeee e 5

Staff SErviCeS ANAIYST......ooiiiiiiii e 5
Associate Information Systems Analyst ............oceceveieiiiiiiiiiiiiiciiiiiiieeee 5

Staff Services Manager I, Business Management Services Unit..............ccccvvveee.n. 5
BUSINESS SErvIiCes ASSISTANT. ... 5

Staff Services Analyst/Associate Governmental Program Analyst.............. 5
Business Services Officer |........uuuuiiiiiiiiiiiiiiiiiiiiiiiiiiiiieee et 5

Staff Services Manager I, Business Resources Unit............ccccceeveeeeeiiiiiiiiiienneeenn, 5
Office Services SUPEIVISOr T .........uvviiiiiiiee e 5

Office Services SUPEIVISOr Tl ... 5
Assistant Information Systems ANalySt........ooooiiiiiiiiiie e 5
Associate Governmental Program Analyst...........cccceeeeeeieeiiiiiiiiiiiiiieeee 5

OffiCe TECNNICIAN L.vvvvvvvririiiiiiiiiiiiiiiiiii ettt e e 5
Digital Composition Specialist 1l ..........coooeveeeeiiiiiiiiiiiiiiiiieieieeeeeieeeveieeeee 5
Digital Composition SpecialiSt I ........c.uvvveeeiiiiiiiiiiiiiiiiiiiiiieeeiiiiiieiee 5
Personnel Officer, Office of HUMaN RESOUICES .........cooiuiiiiiiiiiiiiee e 5



Designated Employees Disclosure Categories

Assistant Personnel Officer, Office of Human ReSOUrCeS............covvvvvvvieeieeeeeeennnn, 5
Labor Relations Specialist, Labor Relations Office..........cccccceiiiiiiiiiiiiiiis 5
Chief Information Officer, Office of Information Services.........cccccvveeeeiiiiiiiiieiviieennnn. 5
Seepiibitler— =
Feam-Supervsers————rrre 5
Data Processing Manager 11, Infrastructure ServiCes .......ccceeeiiiieeeiiiieriieireeennns. 5
Senior Information Systems Analyst (SUPErvisSor) .......cccceueecceveeeeeiieeeiiineeee 5
Data Processing Manager 111, Enterprise Technology Services ...........ccceeereeneeen. 5
Systems Software SpecialiSt 11 (SUPEIVISOI) .....iiiiieeiiiiiiiieiiiiiiiiiiisiiiissereeennnss 5
Systems Software SpecialiSt H (TeCh) .....oiiiieiiiiiiiieiiiiiieeieiiiei e, 5
Senior Information Systems Analyst (SUPErvisSor) .......cccoeueecceveeeeeieeeeiiineeee 5
Data Processing Manager 11, CHIENT SEIVICES ......oeiiiieuiiiiiiiiiiiiiiiiiiiisieiiiesriennans,s 5
Data ProcessSing ManaAQEr L.......uuuiiiiuiiiiiiiisiiiiieiiiiiiisiesieisessiesiniesressaieeseennns 5
Staff Information Systems Analyst (SUPEIrVISOI) .....ceiiiiveeiiiiiieiiiiiiiirinieeieennnns 5
Data Processing Manager 11, Enterprise Project SErviCes .........cccceeeieiieveeieeiennnn. 5
Data Processing Manager Tl ... iiiieeeiiiiiiisiiiiesieiiiiisiesiisissssissisesiesinseaseenns 5
Data Processing Manager 111, Application SErviCes .....ccooouiivieeiiiiiiiesiiiiiiiiesiennnn. 5
Senior Information Systems Analyst (SUPEIVISOK) .....ociveeeiiiiiieiiiieiiiiiniieiieennns 5
Senior Programmer ANAIYSE ... .o iiiieeiiiieeeiesieieeesieiiseeseeeieesesseaeaees 5
Data Processing Manager 111, Information Security Office........cccceeeriiiiieiiiinienn.. 5
Data Processing Manager 11, IT GOVEINANCE .......eeiiiieeniiiiiiiiiiiiiiieiesieiiseereeennnss 5
Senior Information Systems ANalySt (SPEC) ..u..iiiiveeiiiiiiiiiiiiiiiiiiiiiiiiieeereeeeane, 5
Manager, SOLID (Strategic Organization, Leadership, and Individual Development)
TrAINING SOIUTIONS ettt e it e e ettt ss sttt tesseatesssseessstesssssnsesseesentesresnnieaseenns 5

Equal Employment Opportunity Office

(O 01T O SRSTPRPTSRI 5
Supervising Personnel Selection CoNSUItaNt ............ccceveeiiiiiiiiiiii e 5
Personnel Selection Consultant T, SUPEIVISOr .........cooviiiiiiiiiiiiiee e 5
Personnel Selection CoNSUITANT ..........cccuvviiiiiiiiiii e 5
Staff Services Manager I, Operations Manager ............cueeeeeeiiiiiiiiiieeeeeeeeessssnneneens 5
Assectate Staff Information Systems Analyst (Specialist)........ccccoocvveeiiiiiineenee. 5
Test Validation and Development Specialist ..., 5
Test Validation and Development Specialist | ..............ooociiiiiiiie e, 5
Staff SEIVICES ANAIYST....ooii e 5



Designated Employees Disclosure Categories

: . . -
chietrrrii e 5
Internal Audit Office
(O o T PSSP TP 5
Staff ManagemMeNnt AUGITON ........uuuiiiiiiie e a e e e e e e ennes 5
Associate Management AUITOTS. .......uuueiiiie e e e e e e e 5
Division of Legal Affairs
(1= o 10 | YA D =Tod (o] TP 1
SUPEIVISING COUNSEI ...vveieeeeeeiieceee et e e e e e e e s e e e e e aaeaseaannns 1
R0 - U 0o 8] £ PRSP 1
Coordinator, Dispute Resolution OffiCe..........cuuuiiiiiiiiiiiiieiice e 1
Legislative and Regulatory Review Division
(DT o101 YA [ £ =Tod (o] PP PTT TR 1
ASSIStANT DEPULY DIFECLON ....oeieeiieiiieeeee et e e e e er e e e e e e e 1
Y =T E=To [T PSP PPPPPPPR 1

All Members and Executive Officers of Boards Including But Not Limited to

the following Boards:

California Board of Accountancy

[SToT= T g0 [N 1Y/ =T 0 0] =Y 45
[ CTo UL NY/SI O 1 o= TR 4.5
Staff Services Manager |11 / Assistant Executive OffiCer......ccooovviiiiiiiiiiiiieiieieiiiiiinn, 4,5
CEA 11/ Chief of ENfOrCEMENT ......oovviiiiiiieeeeeecce e 4,5
Supervising INVestigative CPA ... 4.5



Designated Employees Disclosure Categories

Staff Services Manager 11 / Shief; Licensing Biviston Chief...........ccccceeeeeeeiiiinnnnee. 4,5
Information Officer |1, Information and Planning Officer.........ccceeeeiiiiiiiiiiiiiiinnnnns 45
Staff Services Manager |, Enforcement......ccooooiiieeiiiiiiiiiiiiiieieiiieeeeiiiieiesreieeeaeeens 4.5
Staff Services Manager |, Exam-and License Renewal & Continuing Competency

ANd ClIENT SEIVICES UNITS....ciiiiiiieiiiiie ettt ettt e s e e e e e e e ea b e e e e e e eeeenes 4,5
Staff Services Manager |, Initial Licensing and-Practice-Priviege Units................. 4.5
Staff Services Manager |, Examination and Practice Privilege UnitS...........ccvvueeneees 4.5
Manager, ADMINIStrAtiVE SEIVICES ......uvviiiiieei it e e 4,5
SISA 7 NetWork AdMINISTrator. .. ... e 5
AISA 7 SYSTEMS ANAIYST ... 5
APA 7/ Programmer ANAIYST ..ot 5
AISA 7 Staff IT SUPPOrt ANAIYST ... 5
AGPA / Executive Board Relations ANAlYSt..........vveveeiiieiiiicciiieeeee e 4,5
AGPA / Leqislative and Regulations ANAlYSt ........oocuueiiiiiiiiiiiiiiiiiiiiiiieeesiiieseeriennaee, 4.5
AGPA / Personnel and Publications LIAISON.......iiiceeeiiiieiiiiiiiiiiiiiiiiiiiiieeinnieseennnnanss 4.5
SSA / Contract and Expenditure Tracking Analyst ...........ccccceeeiiiiiiiiiieeeee e, 5
BUSINESS SEIVICES OFfICOI ..cvvvviiiiie e e e e e eeaaaaans 5

Members of the following committees:

Qualifications COMMUTIEE .........cooiiiiiiiiieeeeeeeeeeeeee e 4
Administrative Committee e e 4
Accounting EAUCAtioN CoOMMUTEE . ..ttt ettt ettt teesseenseenseenssenseensaensaennns 4
Enforcement AdViSOrY CoOMmMMIT O .. ittt iie et e e ettt et teeetaeeseeeseesseenteenseenteenseensees 4
Ethics CUITICU UM GO i i B8 ittt sttt teee sttt teeeseeetseeseeese e seeaseeaseenseesssenssenssenssenseensas 4
Peer Review OVerSigNT CoOmMMUtEEe ...ttt it e it e st e ettt teeeeesseessaenseenssenaeeaaeenss 4
Acupuncture Board
BOArd IMEBIMDIEES ..o e et 45,6
T 8L (A= O 1 (o] =) TR 45,6
Associate Governmental Program Analyst...........ccevveveei i 45,6
Staff SErVICES ANAIYST......oo e 45,6
California Architects Board
2o -1 o MY =10 01 o =] I T TR 45
EXOCUTIVE Of I ..ot 45
ASSISTANT EXCCULIVE O fiCRT ..ot 45
Staff Services Manager I, Program Manager Examination/Licensing Unit........ 45
Staff Services Analyst/Associate Governmental Program Analyst,
AdmINIStration ANAIYSE..........ooii oo 4,5



Designated Employees Disclosure Categories

Staff Services Analyst, Communications Analyst..........ccccccceviiiiiiiiieeeee e, 4,5
Associate Governmental Program Analyst, Enforcement Officer................c....... 4,5
Staff Services Analyst/Associate Governmental Program Analyst,
Examination/Licensing Pregram Analyst.........ccoceveeeeeiiiiiiiieeee e 4.5
Staff Services Analyst/Associate Governmental Program Analyst,
Witten-Examination/Licensing Ceerdirator ANalyst .........ccccvvvvvvvvnvnnnnnnnnn. 45
Staff Services Analyst, Supplemental Exam Coordinator .............ccccceeeeeeeeennnne 4,5
Staff Services Manager I, Landscape Architects Technical Committee (LATC),
Program IMaNAGET ..........uuuiiie ettt e e e et e ee 4,5
Associate Governmental Program Analyst, LATC Special Projects Analyst....... 4,5
Staff Services Analyst, LATC Enforcement Coordinator.............cccuvveeeeneeenennnee 45
Staff Services Analyst, LATC Exam Coordinator ...........ccccceveeeeiiiiiiiiiiieieeeeeeene 4,5
AFCRITECT CONSUITANT.......eiiiiiiiiiiie e 4,5

Members of the following committees:

Professional Qualifications COMMUTLEE ........uueuiiiiiiiiiciiccc e 4
EXamination COMMITEEE .......uuuiiiiiiiiiiii s e e e e e e e e e e e e e e e e e e aeeas 4
Regulatory and Enforcement COMMITLEE ..........ccvviiiiiiiiiiiiiiiiiiiiee e 4
Communications COMMITIEE .......ccoiiiiiiiiiiie e e 4
Landscape Architects Technical COmMMItLEE. .........ccevviiiiiiiiiiiiice e 4

State Athletic Commission

COMMISSION IMBIMDEIS ...t e e e e e e e a e e e e e e s e e e aaaba s 45,6
e N {Y(= I O 1 [o1=] PO 45,6
ASSISTANT EXECULIVE OFfICEI .ccvvvn i 45,6
(O 0 1= B 1 0] 0 1= (| PR U PP OTUPUPPRRRPR 45,6
Assistant Chief INSPECLON.........cccciiiiiiee e 4,5,6

Board of Barbering and Cosmetology

BOAIrd MEIMDEIS ....eeiiiiiiiiiiie et e e et e e e s nraeeaeaans 45,6
EXECULIVE OFFICRI ....eiiiiiiiiiie e 45,6
ASSISTANT EXECULIVE OFfICEI .ccvveniiiiie e e e 45,6
Manager, AdMINIStration SECTION .........coiiiiiiiiiiiiiiiiiii e 45,6
Manager, ENforcement SECTION ..........ocviiieiiiiiiiieeee e 45,6
Supervising Inspector 1, INSPection SECtION ...........cccciviiiiieee e 45,6
Supervising Cosmetology Examiner, Examination Section ............ccccceevvivieeeenns 4,5,6



Designated Employees Disclosure Categories

Board of Behavioral Sciences

2o -1 o Y (=10 01 o 1] £ I T TSR 45
EXOCUTIVE O I . et 45
Staff Manager 1/Staff Manager Tl...........oooiiie e 4,5

Contractors' State License Board

BOAIrd MEIMDEIS ...t e e e s e e e e e 4,5
ST 01 - SRR 45
Chief Deputy RegiSTrar (CEA) .....uui ittt e e e e e e 4,5
Research Program Specialist I, BUAQELS ........ccooiiiiiiiiiiiicece e 5
Chief, AMINISTration DIVISION..........cccuuiiiiiiiiiieee st 5
Manager, Business and Support Services Payables...........ccccccceeeeiiiiiiiiiiiieee e, 5
Manager, PErSONNEL..... ... it e e e e e eaeaeens 5
Associate Governmental Program Analyst, Business Services, Payables and
CONTIACTS ... e 5
Business Services Assistant, PUIrChasing...........cccuvuviiiiiii e 5
Chief, Enforcement DiviSION (CEA) ..cooiiiiiiieeeeee ettt 4,5
Enforcement SUPErviSOrs I & Tl ... 4,5
Enforcement Representatives | & Il ... 4,5
Consumer Service RePreSENTAtIVES. ........uuuuiiieeiiiiiiiiiiiiiee e 45
Associate Governmental Program Analyst...........ccoeeeeiiiiiiiiiiiiiiii e 4,5
Staff SErVICES ANAIYST.......coe i 4,5
Chief, Licensing DIVISION (CEA)....uuiiiii ittt e e e e e e s snarrene e e e e e e e e e 4,5
Managers, License Processing Operations..........ccoocuvveeiiiiieeeenniiiieeeesnineeee e 4.5
Chief, Office of Public INfOrmation ............ccuuveiiiiiiii e 4,5
INformation OFfiCer I & Tl.......oovi i 4,5
Chief, LegiSlation (CEA) .....cooii ittt et e e e e e e s e s snanraaaeaaeeeeeaeans 4,5
Manager, TeStiNG DIVISION ......ciiiiiiiiiiiiiiiiiiie e s e e e e s e e e e e e e e s e ennnenees 45
Supervising Personnel Specialist Consultant I, Examination Development/
Maintenance (EDM) ... a e 4,5
Personnel Selection Consultant | & 11, EDM .........cccccooiiiiiiiiiiiiii e 4,5
Test Validation Development Specialists | & I, EDM ........ccccccoveeeiiiiiiiininnnn. 45
Associate Governmental Program Analyst, EDM.........cccccoiiiiiiiiniiie 4,5
Associate Information Systems Analyst (Sup.), Examination Administration 4,5
Staff Services Analyst, Examination Administration ...........ccccccccoevviiivvneennnn. 4,5
Chief, Office of Information Technology .........ccocveeiiiiiiiiii e 45
Staff Information Systems Analyst (SUP.) ..oooooiiiiiiiiee e 4,5
Associate Information Systems Analyst, IT Contracts..........cccccoeveiviiieeeeeeennn, 4,5



Designated Employees Disclosure Categories

Court Reporters Board

[STo =T g0 N1V =T 0 0] =T TR 45
G U V(=T O 1 o= TR 4,5
Associate Governmental Program Analyst............c.ovvvveeieiiiiiiiiiieeeeee e 45
Staff SEIVICES ANAIYST....ciiiieei e e e e e e e e e 45

Dental Board of California

[SToT=T 0 [N 1Y/ =T 0 0] = 45,6
IO UL (NY/SI @] 1 o= 45,6
ASSISTANT EXECULIVE OFfICEI c.uvuiiiiii i 45,6
SUPervising INVESTIGator Tl ..........ueviiii i e e e e e 45,6
Supervising Special INVESTIGAtor ©...........oooiiiiiiiiiiiiee e 45,6
Enforcement Supervisor (Staff Services Manager 1) ... 45,6
Diversion Evaluation Committee MEMDEIS........covvveiiiiiiee et e e e 45

Dental Hygiene Committee

ComMmMItEEE MEMDEIS ...iiiiieiiiiiiii it e et e e et et eesest e eesessaeeeessnieseesenns 4.5
EXECULIVE OF IO tuuuuiiiiiitii ittt i ettt e ettt ettt e tsteetstessesassasessssssessnsessessnsaessesnnaaseens 45
SPECIAL INVEST OO 1ttt e i e e st ses et tesseeteesseetstsisennsteesessseessesnnasereennnnns 4.5
Associate Governmental Program ANalYSt. . .....iiiieeeiiiiiiieiiiiiiiisiiiiiiieiiiieiiesseineaeaees 4.5
Staff SErVICES ANAIYST. ... iieeeiiiiiiii it e e et estee e eeeeeteteesestieesesseereessnieesesenns 4,5




Designated Employees Disclosure Categories

State Board of Guide Dogs for the Blind

BOAIrd IMEBIMDIEIS ..o e et 45
T 0L (1Y O 1 (o1 =) TP 45

Medical Board of California

BOAIrd MEIMDEIS ...t e e e s e e e e e 4,5
[ CETo UL LY/ D 1 =To1 (o] 45
(DT o101 YA | £ =Tod (o] T EETUTTPT 4,5
Chief of LegiSlation ............uuviiiiiie e 4,5
[I=To LI @0 1H ] 1= O 1
Enforcement
Chief Of ENfOrCEMENT .....oeiiiiiiieiie e 4,5
Deputy Chief of Enforcement, Field Operations.............cccccoeeviieiniiicniiennneens 4,5
SUPervising INVESTIGAtor T ........ooo i 4,5
Medical CONSUITANT ........ccoiiiiiiiee e e e 4,5
Staff SErvices Manager ... 4,5
Licensing
(O o 1= B o) I [~ 151 1 T [P REERRR 4,5
Medical CONSUITANT ......cooveiiiee e e e e e e e e e e e e e e eeens 45

Business Services Office
BUSINESS SEIrVICES MANAQJEY ........eeiiiieiiiee ettt e e e e e e s s aaeeeeeees 45

Occupational Therapy Board

2o -1 o Y =10 01 o 1] £ U TT T T T TR 45
EXOCULIVE OFfICRE ..o 45
StAT T SEIVICES IMAN AT | ...ttt it e ettt ettt et ettt ettt tee s teesseesseenseenstenssenseenseensaennaes 45

Ctaff Carviicnce Analvuct A B

VIUTT JUTVICLU O I_\Ilulydl. ................................................................................................. _l‘,
Board of Optometry

[SToT=T 0 [N 1Y/ =T 0 0] = 45,6



Designated Employees Disclosure Categories

EXECULIVE OFfICOI ... e e e e e e 45,6
ENforcement COOrdiNator .........ooivveeiiiiie e e e e s 45,6
Associate Governmental Program Analyst/Staff Services Analyst - Licensing
(OT0To] o [ F1 (o] SRR SOPRPRPPR 45,6
Associate Governmental Program Analyst - Enforcement.............occcccivveveeeeenns 45,6

Osteopathic Medical Board

YT 1 e B\ (=10 0] o 1] ST 45
EXOCUTIVE DIFECTON .. ettt e e e e e e e e e e e e e e e eeans 45
SPECIAl CONSUITANT .....eeiiiiieeee e e e e e e e e e e ennes 4,5
Members of the Naturopathic Medicing CoOmMMUTEEE ...uiieiieiiie it eietreseeereeeareenss 45
X ULV O I -ttt tt ittt ettt ettt ettt ettt ettt eee e see s seeaseenseenseeneensensaeeaensenseeseeseenseens 45

Board of Pharmacy

[SToT=T 0 [N 1Y/ =T 0 0] = 45,6
EXECULIVE OFFICEOI ... e e e 45,6
ASSIStaNt EXECUTIVE OTFICEI ... ..uiiiiiiiiiiie e 4,5,6
SUPEIVISING INSPECTON ... e e e e e e e e s e e e aaeeeeannes 45,6
1 ] 0 1<To1 (0] SO PPTO R PPPPPPPPPTN 456
Staff SEIVICES IMANAGETS. .. .ottt e e e e e e s e bb e e e e e e e e eaannes 45,6
Staff Services Manager | (Specialist — Legislation and Regulation)...................... 45,6
Staff Services Manager | (Specialist — Pharmacists Recovery Program) .............. 45,6

Physical Therapy Board

YT 1 e I\ (=10 0] o 1] ST TR 45
B X CUTIVE OFffiCRE . e et 45
ASSISTANT EXCCUTIVE OFFiCT o e 45

Physician Assistant Committee

S To oY Y/ =T 0 0] o =T TR 4,5
[ CTo UL NY/SI @ 1 o= 45
Associate Governmental Program ANalystS...........ueeeeeviiiiiiiiiiiiieeee e 4,5
Staff SErVICES ANAIYST. ... iiieeiiiiiieii it e it eetee e e etieteteesestieeseeseieeeessnieereeenns 4,5

11.



Designated Employees Disclosure Categories

Board of Podiatric Medicine

BOArd MEMDEIS ...t e e e e e e e e e e aeees 4,5
EXECULIVE OFFICRI ...ueiii it e et e e 4,5
Associate Governmental Program Analyst - Administration .............cccccovvvvveeeeenne 4,5
Associate Governmental Program Analyst — Licensing Coordinator....................... 4,5
Associate Governmental Program Analyst — Enforcement...........cccooociiiiieeienennnne 4,5

Board for Professional Engineers and Land Surveyors

[STo =T g0 [N \V/ =T 0 0] =T TR 4.5
I UL AY(=l O 1 o1=] TR 4,5
ASSISTANT EXECULIVE OFFICOI cuvvniiiii i e e e e eeaaans 4,5
Staff Services Manager, ENfOrCEMENt ............oovviviieiiiiiiiiieeee e 45
Senior Engineering-Registration-Exariner Reqistrar......cccoccvvvviviiiiieen s 4,5
Technical Advisory Committee MembBErS ..........eevviiiiiiiiiieee e 4.5
SUDJECT Matter E XIS .. iiiueuiiiiitii ittt i s e e st e estietiseeseetntesssesnsseesessntessesnnaaarenns 4.5

Board of Psychology

2o -1 o MY =10 01 011 €I TT T T TR 45
EXOCULIVE OFfICRE ..o 45
ASSISTANT EXECULIVE OFfiCRI . e et 45

Board of Registered Nursing

=T =T o 1Y [=T0 0] o T=] £ PR 4,5
EXECULIVE OFFICRI ....eiiiiiiiiiie e 4,5
ASSISTANT EXECULIVE OFFICEI ..ccvviiiiiiie e e e e e e eees 45
Supervising Nursing Education CoNSUItaNTtS ............ooooiiiiiiiiiiiiee e 4,5
Nursing Education CoNSUItANTS .............oeviiiiiiiiiiiecccc e 4,5
Diversion Evaluation Committee MembersS...........ccooviiiiiiiiiiii e 4,5
Diversion Program MaNAGET ..........ocuurieeiiiiiieee ettt e st e e st e e e s e e e ainneeeeeenees 4.5
Enforcement Program ManN@gEr............eeieiiieiiiiiiiiiiiiieiee et e e eineaeeeee e 4,5
Manager, Licensing and Administrative ServiCes...........ccccvvvieieeeeeeiiiiiciiiiieee e e 4,5
Manager, Licensing Standards and Evaluation; Advanced Practice........................ 4,5

12.



Designated Employees Disclosure Categories

Respiratory Care Board

S To T Y/ =T 0 0] o =T TR 4.5
N V(=IO 1 [o1=] TR 4,5
Staff Services Manager 11 / Assistant Executive OffiCer.......cooovvvvvieiiiiiiiiiiiiiiiieeeeees 45
Staff SErviceS MaNAQEE | .. iuuu. ittt i i i e st issie e esieetteesesteeessessseeeressnieeseennns 4.5

Speech-Language Pathology, ard Audiology. and Hearing Aid Dispensers
Board

BOAIrd IMEBIMDIEIS .. e et 45
T 0L (1Y O 1 (o1 =) TP 45
Staff SEIVICES M AN AT | ...ttt is ettt ettt et ettt et seeteesseesseenseenseenstenssenssensaensaenees 45
Associate Governmental Program ANalyStS ... 4,5
Staff SErVICES ANAIYSES ... 45
Struetural - PestControl Board
Beard-Members—rrrrrrmrrrrrerreeeeeeeeeeeee e 4.5
Raonictrar A B
l\\,UIJLI AT & o o 0 o 8 8 8 8 080 8 0 8 0 080 080 0 6 0 00 8 0 8 0 0 80 08 0 6 B 0 58 0 8 0 0 B O S GSEGES S8 000 EESESESSEEEESSEESESSES0SENSENSREsEsEENsEsssnssanasnssssansnsnssnssnsnns _1‘,\}
Accictant Ronictrar A LB
I'\OoJToCTuATTU I\L,UI\)I.I AT o o o 0 s 0 8 8 8.8 8 8 8 8 88 8.8 8 8 8 8 8 8 B 8 B 8 B 8 0 8 8 8 B 8 8 0 8 8 8 B 8 B 8 B B R U R U BN R BN NN EEUENGENGEUENBEEGEEENBEEGEEEREEEEEEEREEAE _l‘,\J
Chief Enforcement Officermrrr e e e 4.5
RPestControl-Speciahist—— 7 e 45

Veterinary Medical Board

BOArd MEIMDEIS ...t e e e n 45,6
IO UL NY/SI @ 1 o= 45,6
ASSIStaNt EXECULIVE OFFICEI ...coii i 45,6
Registered Veterinary Technician Committee Members.........ccccccvveeeeiiiiiiciiiieeeeeeenn, 4
Drug and Alcohol Diversion Evaluation Committee Members ............cccccvvvveeeeeeeenns 4

Program MaNAQJET ..........oooiiiiiiiiiii ettt 4

Board of Vocational Nursing and Psychiatric Technicians

=0 F= o 1Y 1= 0 0] o T= S ERRR 4,5
EXECULIVE OFfICEI ... e e eeeas 4.5
ASSIStaNT EXECUTIVE OFFICEI ... .uiiiiiiiiiiie e 4,5
Supervising Nursing Education Consultants.............cccccvvviieee e 4,5
Nursing Education CoNSUITANTS ...........cooiiiiiiiiiii e 45
Staff SEIVICES IMANAGETS. ...ttt e et e e e e e e e s e s b e e e eaeeeeeannes 4,5



Designated Employees Disclosure Categories

All Bureau Chiefs, Deputy Bureau Chiefs, and Bureau Committee Members,
+including, Bbut Nnot Llimited to the following Bureaus:

Arbitration Certification Program

Bureau of Automotive Repair

BUFEAU CHIET ..o e e e s srrae e e e e e 45,6
Assistant Chief, Smog Check Policy Development & Oversight .............cccccoeeens 45,6
Deputy Chief, Smog Check Operations and Engineering and Research
Sewiees Division ................................................................................................ 45,6
Superwsmg A|r Quallty Englneer Engineering and Research Branch............. 45,6
Supervising Air Quality Enqmeer Training and Compliance Branch.............. 45,6
Data Program Manager 111, Technology Services Branch................cccccvvvvee... 45,6
Senior Programmer Analyst (SUPErviSOr) ....ooouvveeeeeeeeiiiiiiiieeeeeieeeeeeeeeeeeeeeeeeee 45,6
Senior Air Quality Engineer, Standards and Training Unit.............ceeeeeeeeennn.. 45,6
Senior Air Quality Engineer, Data Maintenance & QA/Auditing ..................... 45,6
Senior Air Quality Engineer, Program Evaluation ...............ccccceeeeeeieeiiissennee. 45,6
Senior Air Quality Engineer, Equipment Certification ..........ccoeeeeeeeeeeeeeeeen.... 45,6
Deputy Chief, Consumer Assistance and Administration Division....................... 4,5,6
Program Manager |1, Consumer Assistance Program...........cccccceeeevriiivvvneeenenn 45,6
Staff Services Manager 11, Administrativeon Suppert-Services Branch ........... 45,6
Staff Services Manager I, CONtracCtS.........cc.uvvvvieeeiiiiiiiiieeee e e 45,6
Associate Governmental Program Analyst, Contracts ...........ccccccceveiiiiineeenns 4,5,6
Staff Services Manager I, BUSINESS SEIVICES .........cccuuviiiiiiieeeiiiiiiiiiiiiee e 45,6
Staff Services Analyst, Facilities ..........cccevvveeeiiiiiiii e 45,6
Staff Services Analyst, PUrChasing........cccccceeeeiiiiiiiiiiiiccec e 45,6
Program Office Technician, Contract and Purchasing Support................... 45,6
Staff Services Manager I, Personnel Unit...........oooooiiiiiiiiiiiieeecee e 45,6
Associate Governmental Program Analyst, Personnel..............ccccocvvvveeenn.. 45,6
Staff Services Analyst, Personnel...........cccccveeei i 45,6
Staff Services Manager I LicensSing UNit..........uueeeeueeuiiiiiiiiiiiiiicciii 45,6
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Designated Employees Disclosure Categories

Program Manager |, Central Valley ......cooooivueiiiiiiiiiiiiiiieecceeeeesie e 45,6
Program Manager |, San Francisco/Bay Ar€a.......coocccivueeiiiieiiiiiiiiiiiieieennnnss 45,6
Program Manager 1l, Southern California Field Operations and
ENforcemMeNt BranCh .ouu.. .ot e e e st s e s iiiisessiessseasenansseseennaanss 45,6
Program Manager I, Los Angeles (North)/Bakersfield.........cccoeeeviivennnnnnnneen. 45,6
Program Manager |, Los Angeles (East)/Orange ......cccuveeeeeiieeeeiiiieeenieeieeenn. 45,6
Program Manager |, Inland Empire/San DI€00......ccooevveeeiiiiieiiieiiiriieeieneen, 45,6
Program Manager Il, Enforcement Planning and Oversight Branch................ 45,6
Program Manager I, Complaint Intake and Case Management.................... 45,6
Program Manager 11, Vehicle Documentation Laboratories............cccevvennnneeee.. 45,6
Program Manager I, Vehicle Documentation Laboratories HQ.................... 45,6

Cemetery and Funeral Bureau

01 011 PP P PP P PPPUPRP 4,5
1= o 10 1 2K @ 1= SRS 45
Supervising Governmental AUAITOL ..........oooiiiiiiiiii e 4,5
LCT=T a1 = AU o 1 (o 1 45
General AUTITOr T . ... et e e e e 4,5
Field REPIESENTALIVES .......vuiiiiiiiee ittt e e e e e e e e e e e e e e aeeeeeas 4,5
Associate Governmental Program ANalySt............oooiiiiiiioiiiiiieieee e 4.5
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Designated Employees Disclosure Categories

Bureau of Electronic and Appliance Repair, Home Furnishings and
Thermal Insulation

BUFEAU CHIET ..ot e e nbae e e e e 45,6
1V F= T F= Vo [T I o= 1] ] T RSP 45,6
Manager, FIeld OPeratiOnS..........oouiiiiiiiiiieiee e 45,6
Manager, COMPIANCE.........uueiiii e e e e e e e e e e e e s ennareeees 45,6
SUPEIVISING CHEMIUST....coii i e e e e e r e e e e e e e e anns 45,6

Program-Mahnager ——————— 4.5

Deputy BUreau ChIET ...t s i st et it s tessetiaesteesseeseesniessesnnaaasees 4.5
Staff Services Manager Il (Enforcement Unit Manager).....oooooceeeeeiiiieeeiiiiieenieeseennn. 4.5
Staff Services Manager | (Admin Support and STRF Manager) ........ceeevvveevvvnnnnn... 4,5
Staff Services Manager | (LicenNSiNg MaNAgET) .......iiieeuiiiiiieiiiiiiieisiieisiesiesinieeseennns 45
Staff Services Manager | (Compliance Inspections Manager) ........ooceeeieiieenreeeeenn. 45
Staff Services Manager | (Investigations and Discipline Manager) ...........cceeeeneeee.. 4.5
Education SENIOr SPECIALIST ......iiieeeiiiiieiiiiiiieeiiieieieiietsiesiesseaeeiessaeeressiiessennaeaeens 4.5
EdUCAtION SPECIAIIST ..oiuuuiiiii it i st it ie sttt s ss ittt ssesestesseseessssssresnatsesessntesseennsaeseens 45

Bureau of Security and Investigative Services

BUFEAU CIET ..ot e e s e e e e 4,5
DEPULY ChIET .o e e 4.5
Staff SEIVICES IMANAGETS. ...ccii ittt e e e e e e e e eeeaeeeeeaens 45
Alarm Company Disciplinary Committee Members............ccccceeieeiiiiiiiiiiieeee e 4,5
Private Security Operator Disciplinary Committee Members ..........ccccocccvvivvenenennn. 4,5

Bureau of Telephone Medical Advice Services
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Division of Investigation

(O o T PSSR 4,5
1= o 11 | Y2 o 1= SRRSO 4,5
SUpervising INVESTIGAtor Tl ...........uviiiiiii e e e e e e 2,5
STAff SErVICES IMANAGET ......eeiiiiiiiiie e 5
Manager, Unlicensed Activity Program ...........cccceeeeeiieiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiieeeee 25

Consultants *

* Consultants shall be included in the list of designated employees and shall disclose
pursuant to the broadest disclosure category in the code subject to the following
limitation:

The (chief executive officer) may determine in writing that a particular consultant,
although a "designated position," is hired to perform a range of duties that is limited
in scope and thus is not required to fully comply with the disclosure requirements in
this section. Such written determination shall include a description of the
consultant's duties and, based upon that description, a statement of the extent of
disclosure requirements. The (chief executive officer's) determination is a public
record and shall be retained for public inspection in the same manner and location
as this conflict of interest code.

Disclosure Categories

Category 1

Designated officials or employees assigned to this category must report:

All interests in real property, as well as investments, business positions and sources
of income, including gifts, loans and travel payments.

Category 2

Designated officials or employees assigned to this category must report:

All interests in real property and investments and business positions in, and any
income, including gifts, loans and travel payments from, a business entity or
individual where the business entity or individual’s profession is regulated by or is
of the type which qualifies for licensing or continuing education credit by any
licensing agency within the Department of Consumer Affairs, or if, currently or
within the previous four years, the Department of Consumer Affairs has taken any
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civil or administrative action against such entity, or has intervened in such action.

Category 3

Designated officials or employees assigned to this category must report:

Investments and business positions in, and any income, including gifts, loans and
travel payments from, a business entity where the entity is engaged in the
manufacturing, wholesaling or retailing of any equipment or product required to be
approved or meet standards set by any licensing agency within the Department of
Consumer Affairs.

Category 4

Designated officials or employees assigned to this category must report:

All interests in real property and investments and business positions in, and any
income, including gifts, loans and travel payments from, a business entity,
professional association or individual where the business entity, professional
association or individual’s profession is regulated by or offers programs or courses
qualifying for licensing or continuing education credit by the official’s or employee’s
licensing agency.

Category 5

Designated officials or employees assigned to this category must report:

Investments and business positions in, and any income, including gifts, loans and
travel payments from, a business entity if, within the previous two years, the entity
is of the type which has contracted with the official's or employee's immediate
employer (e.g., board, bureau, division or licensing agency, or, when applicable, the
department) to provide goods or services.

Category 6
Designated officials or employees assigned to this category must report:
Investments and business positions in, and any income, including gifts, loans and
travel payments from, a business entity where the entity is engaged in the

manufacturing, wholesaling, or retailing of any equipment or product required to be
approved or meet standards set by the official's or employee’s licensing agency.
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